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The Group reported in 2021 global revenues of  ! 18 bil lion.

            
            

            
             
             

            
         

           
            

           
           
             

           
          

    

Capgemini is a global leader in part nering wit h companies to t ransform 
and manage t heir business by harnessing t he power of  t echnology.

The Group is guided ever yday by it s purpose of  unleashing human 
energy t hrough technology for an inclusive and sust ainable future. It  is a 
responsible and diverse organizat ion of  325,000 team members in nearly 50 
count ries. With it s st rong 50 year herit age and deep indust r y expert ise, 
Capgemini is t rusted by it s client s to address t he ent ire breadth of  t heir 
business needs, f rom st rategy and design to operat ions, fueled by t he 
fast  evolving and innovat ive world of  cloud, dat a, AI, connect ivit y, 
sof t ware, digit al engineering and plat forms.


